
 

CITY OF FREEPORT 
125 Main Street E – PO Box 301 – Freeport, MN 56331 – 320-836-2112 – FAX 320-836-2116 

For TTY/TDD Users 1-800-627-3529 or 711 Minnesota Relay Service www.freeportmn.org 
 

The City of Freeport is an Equal Opportunity Provider 

June 22, 2015 - Special Meeting Agenda 

Freeport City Hall - 7:00 pm 

Call to Order 

 

I. Interview Joan Wall for Deputy Treasurer Position 

 

II. Adjourn – Motion to adjourn… 

 

Next Meetings: June 30, 2015 
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PRE-EMPLOYMENT INQUIRY GUIDE  Note: This document is not meant to encompass all of the laws governing 
LEAGUE OF MINNESOTA CITIES pre-employment inquiries. Police positions in particular are subject to 
HR Reference Manual – Hiring Chapter different laws. Call your city attorney or the League with questions. 

 
 
 
 

SUBJECT YOU CANNOT ASK YOU CAN 
ASK 

 
RACE OR COLOR  

 
• What is your race? 
• Questions regarding color of hair, eyes, etc. 
• Are you a minority? 

 
•  NONE. 

 
RELIGION OR CREED 

 

• What is your religious affiliation? 
• What church do you go to? 
• What is the name of your pastor, minister, or rabbi? 
• What religious holiday do you observe? 

 

• This position is required to work (days, times).  
Are you able to work that schedule? 

 
SEX 

MARITAL STATUS 

PREGNANCY OR 
RELATED 
CONDITIONS 
 
SEXUAL 
ORIENTATION 

 
• What are your living arrangements? 
• What is your marital status? 
• How many children do you have? 
• Are you pregnant? 
• Does your spouse work for the city? 
• Do you plan to have children? 
• Who will care for your children when you travel? 
• Questions asking who to contact in case of 

an emergency (until after hire). 
• What does your spouse do? 

 
• Other than your spouse, do you have any relatives 

working for the city? 

CRIMINAL HISTORY • Have you ever been arrested? 
• Have you ever been charged with a crime? 
• To what social organizations, clubs, and societies do 

you belong? 
 

• For most positions, questions about criminal history 
can only be asked AFTER the applicant has been 
selected for an interview. 

• Remember - past convictions are not absolute bar to 
employment, you must consider relationship to the 
job and evidence of rehabilitation. 
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AGE 

 
• What is your age / date of birth? 
• When did you graduate from high school? 
• Can you provide proof of your age? 
• Dates of military service? 
• How old are your children? 

 
• Are you 18 years of age or older? 
• About military service on the Veteran’s 

Preference application form. 

 
HANDICAPS 

DISABILITY 

GENETICS 

 

• Are you handicapped? 
• Do you have any disability conditions? 
• What is your workers compensation history? 
• What is your general health condition? 
• Have you ever been tested for AIDS? 
• Have you received disability insurance? 
• Do you smoke? 
• Are you under a doctor's care? 

 
• Can you perform the essential functions of 

the position, with or without reasonable 
accommodations? 

 
CITIZENSHIP OR 
NATIONAL ORIGIN 

 

• Of what country are you a citizen? 
• When did you become a U.S. citizen? 
• Do you intend to become a U.S. citizen? 
• Where were you born? 
• Where did you learn to speak a foreign language? 

 

• Are you authorized to work in the U.S.? 
• After employment, can you submit proof of 

U.S. citizenship, authorization to work in the 
U.S?  

• What languages do you speak fluently? (if 
job-related) 

 

 

HR & Benefits 7/2011 
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